Test Specifications Template

What term or terms identify or label the construct you want to measure: 

What type of construct is it? Is it a trait, ability, emotional state, disorder, interest, behavior, or attitude? 
( Ability, such as musical skill, writing skill, intelligence, or reading comprehension,
( Personality trait, such as extroversion, creativity, or deviousness,
( Disorder, such as anxiety, depression, or psychotic thought disorder,
( Emotion, such as happiness or anger,
( Attitude, such as authoritarianism or prejudice,
( Interest, such as career-related interests.

( Other: ____________________________

Now describe the construct using several sentences. If there is more than one aspect, component, or dimension, includes these in your description.
Next focus on defining your construct concisely in measurable terms. This is called operationalization. If you do this effectively, then moving on to writing instrument items to measure your construct should be an obvious and natural extension.
Describe the process you will use to begin generating items or questions for the instrument (e.g. test, inventory, survey, scale, and questionnaire). Will you interview experts? Will you review textbooks or journal articles? Do you need to look at diagnostic criteria in the DSM? Even if you are already very knowledgeable about the construct, you should still look for expert sources that may be useful in creating items or questions.
Explore the various formats that can be used to present your questions or instrument items. Most students come into the course with limited knowledge of these formats and may not make the best choice without familiarizing themselves with all options. They typically know about multiple choice and yes/no—T/F, and sometimes know about Likert-style items that present a statement and ask respondents to choose from among options such as strongly agree, agree, disagree, and strongly disagree. But there are several other choices you need to consider. Use any resources provided by your professor. Choose a format that is suitable for your construct, the age level of intended respondents, etc. Some tests and surveys use open-ended questions, but responses to these are difficult quantify and require the creation of a scoring rubric to do so. Therefore, you should not construct an open-ended qualitative instrument in this course. Once you have chosen a format, explain why you think it is suitable.
Obviously you need a deep understanding of your construct in order to measure it, but there are some other things that you must do to come up with good questions or items for your psychometric instrument. One is to take the perspective of prospective respondents, particularly those who are likely to score high or low on the test or measurement instrument you create. Another is to master the art of being indirect or “coming in the back door.” Ideally you don’t want respondents to be thinking about the construct you are measuring or components of it when answering; rather, you want them thinking only about each question or item as it pertains to them as an individual. The third key is writes lots of items without lots of concern initially about quality. You will analyze your items at several points and in several ways as you go along and will improve or discard many of them.
Now write two or three item or questions for your test, survey, questionnaire, inventory, or rating scale using the format you chose and previously described. 

Your instructor will look at these and all that you presented in this brief test specifications paper and give you feedback.
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